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Forward-Looking Statements
PDC Energy’s 2022 SASB Reporting contains “forward-looking statements”
within the meaning of securities laws, including discussion of potential
future risks, and the company’s objectives, goals, plans, processes,
intentions and expectations in managing such potential future risks and
PDC Energy’s business as a whole. Forward-looking statements involve
known or unknown risks, either of which may cause the company’s results
to differ materially from information expressly or impliedly contained
within the forward-looking statements. All statements (other than
statements of historical fact) included in the 2022 SASB Reporting that
address objectives, goals, plans, processes, intentions and expectations
of the company are forward-looking statements. These statements are
subject to assumptions, risks and uncertainties that are beyond the
company’s control. Future results, objectives, goals, plans, expectations
and forecasts may be impacted by the risks discussed in the Risk Factors
section of PDC Energy’s most recent Annual Report on Form 10-K, Form
10-Q or other filings with the SEC. Forward-looking statements contained
within this report are made as of the date of this report. Although PDC
Energy may voluntarily update its prior forward-looking statements at
any time, the company disclaims any commitment to do so other than as
required by securities laws.
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TOPIC

GREENHOUSE GAS (GHG) EMISSIONS

Accounting Metric
Gross global Scope 1 emissions, percentage methane, percentage covered under emissions-limiting regulations

Category
Quantitative

Unit of Measure
Metric tons CO2e, Percentage (%)

Code
EM-EP-110a.1

PDC Energy Response
•
•
•

Gross global Scope 1 emissions: 1,000,596 MT CO2e
Percentage methane: 45.81%
Percentage covered under emissions-limiting regulations: 100%

Accounting Metric
Amount of gross global Scope 1 emissions from: (1) flared hydrocarbons, (2) other combustion, (3) process emissions,
(4) other vented emissions, and (5) fugitive emissions

Category
Quantitative

Unit of Measure
Metric tons CO2e

Code
EM-EP-110a.2

PDC Energy Response
1.
2.
3.
4.
5.

Flared hydrocarbons: 17,919 MT C02e
Other combustion: 472,702 MT CO2e
Process emissions: 0 MT CO2e
Other vented emissions: 501,094 MT CO2e
Fugitive emissions: 8,881 MT CO2e
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Accounting Metric
Discussion of long-term and short-term strategy or plan to manage Scope 1 emissions, emissions reduction targets,
and an analysis of performance against those targets

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-110a.3

PDC Energy Response
PDC Energy conducts operations to produce oil and natural gas in two basins: the DJ Basin in Colorado and the
Delaware basin in Texas. PDC aims to be a responsible corporate citizen and more transparent about our operations
over time, according to our priorities and those of our stakeholders. In keeping with our commitment to environmental
protection and the reduction of greenhouse gas (GHG) and methane emissions, PDC has engaged leaders across our
organization to identify opportunities for improvement and set long-term goals.
Short-term, PDC has identified GHG and methane emissions reduction projects and continues to identify short-term
initiatives. Long-term, PDC leadership will assess decarbonization opportunities within PDC’s operations and
with partners.
Emission Reduction Targets
In early 2021, PDC launched a project to develop company GHG and methane reduction targets, along with a supporting
measurement framework and subordinate goals. The team utilized the World Business Council for Sustainable
Development, World Resources Institute, and The Greenhouse Gas Protocol Report (a corporate accounting and
reporting standard) frameworks to develop our corporate targets. These targets were based upon our past emission
performance and identified projects to reduce emissions in certain reporting categories. PDC’s senior management and
Board of Directors approved the ambitious corporate environmental reduction goals and targets in mid-2021.
PDC has recognized that our aggressive emission reduction targets need continued focus to ensure they are met and
has since created an internal working group dedicated to emissions reduction. The team is responsible for developing
and executing asset level projects to ensure PDC’s stated goals are met. The team meets regularly with management to
ensure alignment with other corporate strategies and goals.
In 2021, PDC announced the following emission reduction targets:
• Reduce companywide Scope 1 GHG intensity by 60% by 2025
– Intensity-based: Metric tons CO2e per barrel of oil equivalent (MT CO2e/MBOE)
– Baseline year: 2020
– Baseline data: 15.15 MT CO2e/MBOE
– Target year: 2025
– Target reduction from base year: 60%
– Intensity figure in reporting year 2021: 13.40
– % of target achieved relative to base year: 12% reduction from 2020
– Not included in the Scope 1 quantification are sources not included in 40 C.F.R. Subpart W reporting or
counts of equipment, instead of emissions, required by 40 C.F.R. Subpart W. Scope 1 targets also do not
include emissions from personal vehicles used for business purposes.
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•

Reduce companywide Scope 1 GHG intensity by 74% by 2030
– Intensity-based: Metric tons CO2e per barrel of oil equivalent (MT CO2e/MBOE)
– Baseline year: 2020
– Baseline data: 15.15 MT CO2e/MBOE
– Target year: 2030
– Target reduction from base year: 74%
– Intensity figure in reporting year 2021: 13.40
– % of target achieved relative to base year: 12% reduction from 2020
– Not included in the Scope 1 quantification are sources not included in 40 C.F.R. Subpart W reporting or
counts of equipment, instead of emissions, required by 40 C.F.R. Subpart W. Scope 1 targets also do not
include emissions from personal vehicles used for business purposes.

•

Reduce companywide methane emissions by 50% by 2025
– Intensity-based: Metric tons CO2e per barrel of oil equivalent (MT CO2e/MBOE)
– Baseline year: 2020
– Baseline data: 7.38 MT CO2e/MBOE
– Target year: 2030
– Target reduction from base year: 50%
– Intensity figure in reporting year 2021: 6.14
– % of target achieved relative to base year: 17% reduction from 2020

•

Reduce companywide methane emissions by 70% by 2030
– Intensity-based: Metric tons CO2e per barrel of oil equivalent (MT CO2e/MBOE)
– Baseline year: 2020
– Baseline data: 7.38 MT CO2e/MBOE
– Target year: 2030
– Target reduction from base year: 70%
– Intensity figure in reporting year 2021: 6.14
– % of target achieved relative to base year: 17% reduction from 2020

•

Eliminate routine flaring by 2025

Emission Reduction Initiatives
In 2021, PDC executed multiple projects to achieve reductions in our emissions reporting. These projects impact both
our GHG Intensity and CH4 (methane) Intensity targets. We share best practices and lessons learned across assets and
have implemented a number of technologies originally implemented in Colorado at our Texas asset.
• To reduce our fugitive methane emissions, PDC began a multi-year program to modify existing production
facilities by retrofitting gas-driven pneumatics with pressurized air.
• In the Delaware Basin, we executed a multi-faceted project starting in 2020, continued with the retrofit of 40
production facilities to gather more accurate data via our air compliance system, install vapor control systems,
install tank pressure monitoring systems, and revise our operating procedures to minimize routine flaring.
• In alignment with the GHG Mandatory Reporting Rule (40 CFR 98 Subpart W), PDC has improved our data
quality and implemented changes to our calculation methodology, leading to a more accurate 2021 emissions
inventory. Additionally, the team undertook a project to revamp our annual GHG calculations to a monthly basis
to better track progress against our emission reduction goals.
• PDC employs a rigorous leak detection and repair (LDAR) program at our production facilities that meet or
exceeds the regulatory requirements of each operating basin. Utilizing LDAR data in the calculation of our
equipment leaks led to an 85% reduction in reported leak emissions from 2020. In the Delaware Basin, we
doubled our LDAR-focused staff and cameras.
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•

PDC implemented changes in both our pre-production and production operations, including controlled flowback
during completions and workovers and well liquid unloading to help achieve a 50% reduction and 60% reduction,
respectively, in reported emissions from those operations, compared to 2020.

In 2021, PDC successfully implemented ongoing emission reduction projects in the DJ Basin as a result of the
December 2020 Colorado Air Quality Control Commission’s (AQCC) rulemaking related to proposals from the Air
Pollution Control Division’s proposed changes to Regulation 7. Regulation 7 changes required the following emission
controls in the oil and gas industry in order to improve air quality in Colorado:
• Controlling of emissions from the flowback phase of pre-production,
• reduction in emissions from engines greater than one thousand horsepower,
• monitoring air quality during pre-production and develop a response program to address emission events,
• retrofitting all gas pneumatics on some production pads and wellheads to emission-less devices, and
• the implementation of an annual greenhouse gas reporting program to track emissions to be submitted to the
State annually.
Adhering to the changes in Colorado regulations through improvements in facility designs and operating practices
support PDC’s ongoing emission reduction goals. We share best practices and lessons learned across assets and have
implemented a number of technologies originally implemented in Colorado at our Texas asset.
Flaring
PDC has committed to the companywide elimination of routine flaring by 2025 – an acceleration from our previous
target of 2030. In the DJ Basin, PDC has eliminated routine flaring. In the Delaware Basin, our focus on flaring reduction
has contributed to a 70% reduction in reported associated venting and flaring from that asset, compared to 2020. As
a standard practice in the Delaware, PDC captures and routes flowback emissions directly to production facilities and
pipelines rather than flaring the gas. These efforts decrease emissions and allow more natural gas to ultimately reach
the end user.
A key part of our strategy to eliminate flaring is effective, long-term agreements with our midstream partners to ensure
sustainable natural gas transmission capacity and lower line pressures. We have also modified our facilities to better
handle unpredictable and unique conditions upon startup.
Our Texas operations teams meet regularly to develop strategies and implement initiatives to further reduce flaring due
to operating conditions. PDC participates in the Texas Methane & Flaring Coalition to collaborate with other operators
on best practices and initiatives related to flaring and emission reduction activities.
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TOPIC

WATER MANAGEMENT

Accounting Metric
(1) Total fresh water withdrawn, (2) total fresh water consumed, percentage of each in regions with High or Extremely
High Baseline Water Stress

Category
Quantitative

Unit of Measure
Thousand cubic meters (m³), Percentage (%)

Code
EM-EP-140a.1

PDC Energy Response
1.

2.

3.

Total Freshwater Withdrawn:
a. Companywide: 5,494 thousand cubic meters
b. DJ Basin: 4,207 thousand cubic meters
c. Delaware Basin: 1,287 thousand cubic meters
Total Freshwater Consumed:
a. Companywide: 5,494 thousand cubic meters
b. DJ Basin: 4,207 thousand cubic meters
c. Delaware Basin: 1,287 thousand cubic meters
Percentage of Each in Regions with High or Extremely High Baseline Water Stress:
a. Companywide: 100%
b. DJ Basin: 100%
c. Delaware Basin: 100%

Note: The Texas Railroad Commission Groundwater Protection Determination process identifies freshwater used in
drilling operations by quality standards associated with possible freshwater zones (generally less than 1,000 mg/L TDS)
and usable-quality water (typically 3,000 mg/L TDS or less). Total Dissolved Solids (TDS) is a measure of the combined
total of organic and inorganic substances contained in a liquid. This includes anything dissolved in the water other than
the pure H20 molecules. These solids are primarily dissolved minerals (salts) that can be a general indicator of water
quality. In the Delaware Basin, PDC defines freshwater as water sourced from underground aquifers containing less than
3,000 mg/L TDS. Our more inclusive freshwater definition differs from that used for other freshwater use disclosures
and international standards, which typically range from less than 1,000 mg/L TDS or less than 2,000 mg/L TDS. PDC
freshwater volumes are not directly comparable, due to our 3,000 mg/L TDS threshold. We are reporting according to
our definition because it is a more relevant standard for the Permian Basin and more accurately reflects our
water consumption.
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Accounting Metric
Volume of produced water and flowback generated; percentage (1) discharged, (2) injected, (3) recycled; hydrocarbon
content in discharged water

Category
Quantitative

Unit of Measure
Thousand cubic meters (m³), Percentage (%), Metric tons (t)

Code
EM-EP-140a.2

PDC Energy Response
Volume of produced water and flowback generated:
• Companywide: 6,911thousand cubic meters
• DJ Basin: 1,426 thousand cubic meters
• Delaware Basin: 5,485 thousand cubic meters
Percentage (1) discharged, (2) injected, (3) recycled:
• Companywide:
– Discharged: 0%
– Injected: 94.09%
– Recycled: 5.91%
• DJ Basin:
– Discharged: 0%
– Injected: 100%
– Recycled: 0%
• Delaware Basin:
– Discharged: 0%
– Injected: 92.55%
– Recycled: 7.45%
Hydrocarbon content in discharged water:
PDC does not discharge produced water and flowback.

Accounting Metric
Percentage of hydraulically fractured wells for which there is public disclosure of all fracturing fluid chemicals used

Category
Quantitative

Unit of Measure
Percentage (%)

Code
EM-EP-140a.3

PDC Energy Response
100%

PDC ENERGY | 2022 Report: A Look Back on 2021

8

TOPIC

BIODIVERSITY IMPACTS

Accounting Metric
Description of environmental management policies and practices for active sites

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-160a.1

PDC Energy Response
PDC Energy conducts operations to produce oil and natural gas in two basins: the DJ Basin in Colorado and the
Delaware basin in Texas. In designing and constructing our facilities, PDC Energy first seeks to avoid potential impacts.
PDC Energy has a thorough understanding of the ambient conditions of the lands on which we operate, as well as the
potential impacts our operations may impart. PDC Energy’s deep understanding allows for a collaborative effort with
landowners, regulatory bodies, and local governments to site and construct our facilities in a manner that avoids and
minimizes impacts to lands and stakeholders in proximity to our operations. PDC Energy has a thorough knowledge
base of the regulatory requirements where we operate, and our approach is to plan and execute to exceed these
standards. In addition, PDC Energy utilizes the following best management practices to protect the habitats in which
we operate.
Spill Prevention
Routine monitoring and physical inspections are conducted by the PDC Energy operations team to ensure equipment
integrity and compliance. Audio, Visual, and Olfactory (AVO) inspections occur daily at active production facilities
to identify whether hydrocarbon emissions are present. AVO inspections include a comprehensive evaluation of all
production equipment (tanks, separators, combustors), on-site wellhead(s), temporary equipment (when required), and
onsite above-ground flowlines.
PDC Energy conducts regular Approved Instrument Monitoring Method (AIMM) inspections. Facilities will be inspected
as frequently as monthly using Forward-Looking Infrared (FLIR) technology.
All flowlines, intra-facility gathering lines, associated valves, and equipment are compatible with the type of production
fluids, their potential corrosivity, volume, pressure, and other conditions expected in the operational environment. The
above-ground flowlines, intra-facility gathering lines, and associated appurtenances are inspected on a regular schedule
for leaks, oil discharges, corrosion, or other conditions that could lead to a discharge.
PDC electronically monitors fluid levels in oil and water tanks at most of our facilities. Tank level and other process
monitors at both assets can be read remotely from our Field Monitoring Room in Evans, Colorado. Production can be
curtailed and personnel dispatched when potential and actual spills are indicated. Facilities are built with durable, highcapacity secondary containment to prevent spill liquids from migrating off-site.
Spill Procedures
If a spill is discovered, the following response, reporting, containment, and cleanup steps will be taken in accordance
with the federal requirements of 40 CFR 112.7(a)(3)(iv):
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•
•
•
•
•
•

•
•
•
•
•
•

Protect yourself, account for personnel, assure their safety, and evacuate if a fire, explosion, or exposure
hazard exists.
Eliminate sources of ignition, position fire suppression equipment, and alert the local Fire Department
if necessary.
Restrict access and alert adjacent property owners/operators, as warranted, by the incident.
As safety allows, shut off pumps and close valves that allow oil to flow to the segment of the system causing
the spill (stop the source).
Assess the spill and make internal notifications per the Quick Reference Spill Response Flow Chart.
As safety allows, attempt to contain the spill if appropriate. Prevent or divert spilled oil from approaching
structures or draining towards waterways or storm drains. Use spark-proof shovels, brooms, neoprene gloves,
and other spill response materials found on company vehicles or pumper trucks and the Evans field office.
Initiate cleanup and waste management activities working with the PDC Energy EHS Professionals.
Coordinate Waste Disposal with the assistance of EHS Professionals.
PDC Energy EHS Professionals and Operations leadership will make external notifications per the Quick
Reference Spill Response Flow Chart.
Complete agency required written notifications or reports.
The EHS Professionals will conduct a spill assessment and determine additional cleanup actions as needed.
Initiate additional spill response training as needed.

Advanced Leak Detection
PDC Energy has deployed a pilot program in the DJ Basin using automated thermal imaging cameras in combination
with artificial intelligence to detect and help quantify gas leaks and minimize risk in real time, 24 hours a day, seven days
a week. The system’s instantaneous detection alerts PDC Energy’s 24-hour field monitoring room, which can shut-in the
production facility immediately (if necessary) and deploy personnel to verify and repair a leak, if found. The automated
leak detection system also measures tank fluid levels, detects smoke and flames, and surveils the location. PDC Energy
is pleased with the results of the pilot program and we are working with the vendor to advance the precision of the
artificial intelligence. PDC plans to implement this technology on future sites in the DJ Basin.
Fluid Management
PDC Energy is committed to minimizing the impacts of traffic, vehicle emissions, and dust by installing pipelines
where feasible. We have successfully removed the majority of water trucks, used in completions activity, off the
road by piping in water and piping out produced fluids, where possible. In 2021 in the DJ Basin, 100% of water for
completions is delivered to a location via temporary lay flat pipe, removing all trucks from the roads for this purpose.
For produced fluids in the DJ Basin, ~91% of oil and 46% of water is piped off our locations. PDC Energy is committed
to further expanding water pipeline infrastructure to minimize impacts. To this end, PDC Energy has committed to have
all produced water piped from new locations within the upcoming Guanella Comprehensive Area Plan, a large-scale
development plan, which encompasses ~52 square miles in Weld County, Colorado. The Delaware Basin is continuing to
expand its capabilities to minimize its impacts as well. In the Delaware, PDC Energy has ~89% of produced oil and 100%
of produced water piped from facilities. This is a significant accomplishment, particularly for produced water, due to the
large volumes. In addition, PDC Energy has developed a recycling program of produced water in the Delaware Basin. In
2021, PDC Energy recycled over 2,500,000 barrels of water, accounting for 6% of all water produced. This recycled water
was used in our completions activities, allowing us to reduce our need for freshwater.
Stormwater Management and Protection of Native Lands
PDC Energy’s procedure for managing precipitation that accumulates within containment areas includes the use of
evaporation and off-site treatment/disposal. If accumulated water is found at a production site, PDC will visually inspect
that accumulated precipitation for a sheen, which could indicate the presence of oil. If no sheen is present, the water will
be allowed to evaporate. If a sheen is evident, absorbent mats will be used to recover the oil, and then the water will be
re-inspected.
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PDC’s process adheres to all local, state, and federal requirements. At our production sites in Colorado, as required by
the Colorado Department of Public Health and Environment’s (CDPHE) Storm Water Discharge Permit requirements,
PDC Energy conducts on-going and routine inspections of the following:
• Construction site perimeter
• All disturbed areas
• Designated haul routes
• Material and waste storage areas
• Discharge or potential discharge locations
• Vehicle access locations
• All best management practices (BMPs)
These inspections are conducted every two weeks for active construction sites or every 30 days for post-construction
sites. Inspection requirements include the following actions:
• Visually verify whether all implemented control measures are in effective operational condition and are working
as designed in their specifications to minimize pollutant discharges.
• Determine if there are new potential sources of pollutants.
• Assess the adequacy of control measures at the site to identify areas requiring new or modified control
measures to minimize pollutant discharges.
• Regulatory Oversight
• Oil and Gas Operations and Compliance: Colorado Oil and Gas Conservation Commission (COGCC) and
Railroad Commission of Texas (TRRC)
• Waste Management and Spill Reporting: COGCC, TRRC, CDPHE, and Texas Commission on Environmental
Quality (TCEQ)
• Spill Prevention: Environmental Protection Agency (EPA)
• Air Quality: EPA, CDPHE, and TCEQ
• Air Monitoring: COGCC and Colorado Air Pollution Control Division (APCD)
• Wildlife: Colorado Parks and Wildlife (CPW) and Texas Parks and Wildlife (TPW)

Accounting Metric
Number and aggregate volume of hydrocarbon spills, volume in Arctic, volume impacting shorelines with ESI rankings 8-10

Category
Quantitative

Unit of Measure
Number, Barrels (bbls)

Code
EM-EP-160a.2

PDC Energy Response
•
•
•
•

Number of hydrocarbon spills: 85
Aggregate volume of spills: 165.2 bbls*
Volume in Artic: 0 bbls
Volume impacting shorelines with ESG rankings 8-10: 0 bbls

*Volume does not include any volumes from historical spills.
Note: PDC conducts sampling of remaining soils to ensure impact has been properly remediated. PDC remediates the
impacted site until all samples meet regulatory thresholds in the areas PDC operates.
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Accounting Metric
Percentage of (1) proved and (2) probable reserves in or near sites with protected conservation status or endangered
species habitat

Category
Quantitative

Unit of Measure
Percentage (%)

Code
EM-EP-160a.3

PDC Energy Response
Percentage of reserves in or near sites with protected conservation status or endangered species habitat:
1. Proved: Less than 1%
2. Probable: 0%

TOPIC

SECURITY, HUMAN RIGHTS & RIGHTS OF INDIGENOUS PEOPLES

Accounting Metric
Percentage of (1) proved and (2) probable reserves in or near areas of conflict

Category
Quantitative

Unit of Measure
Percentage (%)

Code
EM-EP-210a.1

PDC Energy Response
Percentage of reserves in or near areas of conflict:
1. Proved: 0%
2. Probable 0%
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Accounting Metric
Percentage of (1) proved and (2) probable reserves in or near indigenous land

Category
Quantitative

Unit of Measure
Percentage (%)

Code
EM-EP-210a.2

PDC Energy Response
Percentage of reserves in or near indigenous land:
1. Proved: 0%
2. Probable 0%

Accounting Metric
Discussion of engagement processes and due diligence practices with respect to human rights, indigenous rights, and
operation in areas of conflict

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-210a.3

PDC Energy Response
In 2021, PDC Energy’s operations were located in three counties – two in Colorado and one in Texas - with no operations
located on federal or Indigenous lands, in areas of conflict, or endangered species’ habitats.
In 2022, PDC Energy adopted our Human Rights Policy that can be found on pdce.com.
As part of project siting decisions, PDC Energy undergoes detailed evaluations of the local land area to minimize
potential impacts to surrounding wildlife and environmental resources. This includes conducting alternative location
analyses, wherein we evaluate an average of 2-7 potential sites before making a final selection. Through these analyses,
we work to (1) identify sites that are located the farthest distance from building units, wildlife, conservation easement
areas, and floodplains, (2) adapt siting plans to be conducive to the continued health of their surrounding environments,
and (3) implement best-in-class technology to minimize the impacts of site utilization, such as drilling technologies that
allow for longer lateral reach to minimize pad sizes and relevant potential land disturbance. PDC Energy works closely
with our local landowners in our siting processes to ensure our facilities and site designs are compatible with their
respective land uses.
When possible, PDC Energy develops our locations in a Comprehensive Area Plan, or CAP, where a holistic area plan
is created to ensure compatibility with the surrounding area. Benefits of this type of development include cumulative
impacts review, robust community outreach and coordination with local governments, reclamation of older wells in the
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area to create a net benefit to the community, and site-specific mitigation to ensure proper considerations for the unique
nature of each oil and gas location.
PDC Energy believes that engagement with local communities should be early, often, and consistent. All home and
business owners located within a 2,000-foot radius of a proposed site are consulted and given the opportunity to
provide feedback on operations. In certain circumstances, PDC will expand the radius to notify a wider range of
stakeholders. During this consultation, all stakeholders are provided a packet to inform them of the application process,
timing of development, what to expect, and where to find resources from local governments and the state.
For larger projects, community meetings are held for residents within 2,000 feet of the proposed site. Open house
meetings are held, allowing the opportunity for residents to meet PDC Energy staff and ask questions directly.
Community meetings ensure local stakeholders and communities can provide input, express concerns, and ask
questions during planning and operational phases, have the resources to reach either local governments or regulatory
bodies, access relevant studies, and have relationships with PDC Energy personnel throughout the life of a project. More
information can be found in EM-EP-210b.1.
PDC Energy understands that close coordination with stakeholders during active operations is vital. We encourage
neighbors to reach out with questions, concerns, or complaints to ensure issues are addressed as quickly as possible.
PDC has a 24-hour community response line to address grievances or questions from stakeholders in the areas where
we operate.
In addition, PDC Energy develops safety plans for each of our sites to identify surface concerns related to potential
emergencies, to assess and understand the radius of exposure to nearby people, property, and livestock, and to mitigate
any potential losses or land impacts in the event of an emergency. When needed, PDC Energy obtains will-serve letters
from local fire districts to ensure the fire district is available to serve our sites in case of an emergency, as well as
provide on-site tours for emergency personnel.
PDC Energy requires contractors and vendors to review and agree to our Contractors Manual and Code of Conduct to
ensure non-employee representatives mitigate impacts to local stakeholders and uphold our commitments.
A core value of PDC Energy is “Stakeholder Focus.” We aim to exceed internal and external stakeholders’ expectations by
understanding their needs and requirements to ensure we deliver on our commitments. We collaborate with our fellow
employees, investors, partners, service providers, and communities in a transparent manner that builds trustworthiness.
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TOPIC

COMMUNITY RELATIONS

Accounting Metric
Discussion of process to manage risks and opportunities associated with community rights and interests

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-210b.1

PDC Energy Response
At PDC Energy, our commitment to communities is central to our operations and governance at all levels of the
company. PDC Energy’s Board of Directors receives periodic updates on community relations matters from members
of the Senior Management Team. Before PDC Energy enters any community, we perform due diligence to ensure that
communities’ rights, interests, and well-being are considered, respected, and upheld. As part of our due diligence, we
perform an internal alternative location analysis. With the assistance of land and Environment, Health and Safety (EHS)
professionals, engineers, and geologists, we look at site aspects, such as floodplains, access roads, wildlife stipulations,
municipal and county boundaries, agricultural needs, building units, socioeconomic characteristics of populations, and
existing and non-existent development areas. We strive to choose the location with the largest setback or distance from
those aspects to lessen the impact to the community.
PDC Energy believes community engagement is a best management practice and goes above and beyond what is
required by regulations. Before PDC Energy begins any operation, community members are consulted, and notifications
are sent to the nearby stakeholders during both permitting and operations. In Colorado, we conduct outreach to all
stakeholders within 2,000 feet of our locations. In 2022, PDC Energy is implementing a more systematic approach to
community outreach and engagement to ensure stakeholder comments and questions are adequately tracked and
addressed. This will include a formal tracking database and a series of courtesy mailers sent to residents up to one half
mile from the site with information about upcoming phases of operations. Our operations in Texas are much more rural,
though we maintain close relationships with neighbors and local officials.
For residents near our operations, we host community meetings and conduct individual outreach to better understand
where potential impacts and concerns may occur. Depending on the rules of the municipality or county in which we
operate, we follow regulations for notifying communities of our activities. PDC Energy does our part to ensure this
process is accessible to community members and stakeholders.
For communities deemed Disproportionately Impacted Communities (DIC) by the Colorado Oil and Gas Conservation
Commission (COGCC), PDC Energy makes special considerations to ensure community members are able to provide
timely input on project plans, access community meetings, and provide comments on permit applications. For sites
located within these jurisdictions, neighborhood meetings are held with interpreters, bilingual resources, transportation
and/or childcare provided, depending on the resources needed by those specific communities. The feedback we receive
from impacted residents, permitting authorities, state and local agencies, and local stakeholders is considered and
incorporated into project plans and permits when applicable and feasible. At the state and local levels, the permitting
authority can apply best management practices and conditions of approval that mitigate impacts related to the specific
location and project.
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When PDC Energy is presented with a complaint, we work directly with the individual and changes are made accordingly
to directly address the concerns. Where applicable, this may involve noise reduction, dust suppression, or re-directing
lights. Signage on our location includes a phone number that connects a concerned citizen with operations staff, who
will then conduct a follow-up that involves logging the date the complaint occurred, what the concern is, and how it was
promptly addressed.
PDC Energy is committed to building enduring partnerships with local stakeholders, communities, and organizations. In
2021, PDC Energy donated over $1.7 million to 97 local organizations. Some highlights include:
• Mile High United Way
• United Way of Weld County
• Colorado Association of Black Professional Engineers and Scientists
• Western Colorado University Foundation
• Weld Food Bank
• Energy Outreach Colorado
• Life Stories
• Wish for Wheels
• West Texas Food Bank
• The Attic Foster Network
• YMCA of Northern Colorado
In 2022, PDC is committed to donating $3.5 million to local charities, foundations and scholarship programs.
PDC Energy also prioritizes building relationships with emergency responders in and around our operating areas to
ensure we are ready to manage any risks to nearby communities. We hold emergency response and tabletop drills
often with local first responders who serve the communities in which we operate. This ongoing relationship has been
essential in allowing first responders to understand our operations and equipment and help our own employees
understand the best way to coordinate with first responders in the event of an emergency. PDC Energy also participates
in the Weld County Local Emergency Planning Committee and the Colorado Preparedness and Response Network, a
nonprofit collaborative group of oil and gas operators, first responders, and emergency service providers who strive to
improve oil and gas emergency preparedness and mitigation in the DJ Basin. In 2021, PDC Energy donated $150k to
local emergency responders.

Accounting Metric
Number and duration of non-technical delays

Category
Quantitative

Unit of Measure
Number, Days

Code
EM-EP-210b.2

PDC Energy Response
0
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TOPIC

WORKFORCE HEALTH & SAFETY

Accounting Metric
(1) Total recordable incident rate (TRIR), (2) fatality rate, (3) near miss frequency rate (NMFR), and (4) average hours
of health, safety, and emergency response training for (a) full-time employees, (b) contract employees, and (c) shortservice employees

Category
Quantitative

Unit of Measure
Rate, Hours (h)

Code
EM-EP-320a.1

PDC Energy Response
1.

2.

3.
4.

Total recordable incident rate
a. Full-time employees: 0.18
b. Contract employees: 0.84
c. Combined workforce: 0.62
Fatality Rate
a. Full-time employees: 0
b. Contract employees: 0
c. Combined workforce: 0
PDC Energy does not currently have reportable data for near misses.
Average hours of health, safety, and emergency response training
a. All employees: 13.5
b. Full-time field employees: 27
c. Field-based contract employees: 2
d. Field-based short-service employees: 17

Accounting Metric
Discussion of management systems used to integrate a culture of safety throughout the exploration and
production lifecycle

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-320a.2

PDC Energy Response
PDC Energy is committed to a workplace that prioritizes the health and safety of all employees, contractors, and
community members. Health and safety are integral to the work we do and who we are, and is a core strategic value
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for PDC Energy. The motto, “Respect in Every Action,” unites our company values and strategic priorities related to the
environment, health, and safety (EHS). PDC Energy’s employees use this as a foundation for our conversations and
actions at work. This foundation includes respect for communities, respect for the energy we produce, respect for our
teammates, and respect for the environment.
Management
Our first priorities are the safety of our employees, contractors, and the communities in which we operate and the
protection of the environment. This focus on safety and sustainability starts at the very top of our company and filters
through every level and department.
EHS is an integral part of PDC Energy’s business planning, development, ongoing operations, and decision-making
processes, and our EHS culture stresses personal accountability for our employees and contractors.
PDC Energy has a dedicated EHS Steering Committee, with executive-level representation from Operations and other
key support functions of the organization, that meets quarterly to provide objective oversight of EHS compliance
and risk management. Our EHS Steering Committee provides input on management of strategic issues, prioritizes
compliance initiatives, evaluates policy changes, monitors key performance indicators (total recordable incident rate,
preventable vehicle accident rate, and spill rates) and reviews audit results. Additionally, our Board of Directors receives
quarterly updates on the various EHS metrics.
PDC Energy’s EHS department is organized in a matrix with teams supporting our Colorado and Texas assets, as well
as a team focused on corporate-wide initiatives. The ~31 EHS team members are subject matter experts specializing
in health and safety, compliance systems, air quality, and environmental science. To facilitate learning and information
sharing, we also have functional groups that share best practices across our assets, facilitate the review of incidents,
contribute to the development of policies and procedures, and actively engage in trade associations and local rulemaking.
Any individual on our location, whether employee or contractor, has Stop Work Authority and can halt operational
activity if a safety or environmental concern is raised. Various programs and systems are managed through our EHS
department and disseminated down through all phases of operations.
Safety Performance
PDC Energy’s continual commitment to safety has resulted in an improved safety record, even as our operations have
grown. PDC Energy is proud to maintain a Fatality Rate of zero. We have not had any employee work-related fatalities
since the Occupational Safety and Health Administration (OSHA) initiated recordkeeping requirements and publication
of health and safety information in 1972.
In 2021, both assets surpassed three years without an employee Lost Time Incident, with the Delaware Basin also
reaching that milestone without an employee OSHA-recordable incident.
PDC Energy’s annual employee bonus program includes quantitative safety metrics, including Total Recordable Incident
Rate (TRIR) and Preventable Vehicle Accident Rate (PVAR), to encourage strong safety performance. The Board and
Senior Management Team receive quarterly updates on these metrics to evaluate strategic performance.
EHS Policy
Our EHS Policy and EHS Manual serve as overarching guidance for employees and contractors. The EHS Policy makes
clear PDC Energy’s commitment to EHS performance and the expectations of all PDC Energy employees. The purpose
of the policy is to reduce and prevent on-the-job accidents, illnesses, and to protect the environment. The policy is used
as the foundation for establishing EHS programs and safe work procedures. All employees, upon hire, are required to
read and acknowledge this policy.
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The EHS Manual outlines the responsibilities of each employee, to ensure that environment, health, and safety are a
priority in the workplace and field. Performing our work according to the Manual’s guidance, we are able to operate more
responsibly and reduce our risk of incidents. For specific tasks and functions, we regularly update policies and standard
operating procedures (SOPs) by incorporating best practices, allowing us to provide our employees with the resources
and answers they need to conduct their work safely with minimal impact to the environment and the communities in
which we operate.
PDC’s EHS Policy:
It is a top priority of PDC Energy to conduct all business activities in a manner that protects the health and
safety of our employees, contractors, and the communities where we operate, as well as minimizes impacts
on the environment. EHS performance is important to the success of our business, and we make it the
responsibility of every employee.
Consistent with this commitment, PDC Energy:
• Authorizes all employees and contractors to exercise Stop Work Authority in response to safety and
compliance concerns.
• Expects employees to fully report safety and environmental hazards and incidents with the assurance
that PDC Energy will not retaliate against any employee making such reports.
• Maintains effective EHS programs that seek to comply with all federal, state, and local laws,
regulations, and standards.
• Monitors EHS objectives to improve employee health and safety and reduce adverse
environmental impacts.
• Works in cooperation with government, communities, industry groups, customers, and suppliers
engaged in EHS activities.
• Studies EHS incidents with the goal of preventing recurrence.
Every PDC Energy employee contributes to EHS performance and is expected to do their part in support of PDC
Energy’s EHS objectives.
Operating Procedures & Pre-Startup Safety Program
PDC Energy’s field operations in the DJ Basin refer to over 75 standard operating procedures (SOP) on a daily basis,
most of which are also applied to Delaware operations. The SOP committee, made up of EHS and Operations personnel,
review these SOPs as needed and on an annual basis at minimum. Additional SOPs are consistently considered,
developed, and implemented as conditions and situations merit. PDC Energy completes Job Hazard Analyses for our
highest risk tasks and SOPs. We have multiple written programs per OSHA requirements in addition to other written
programs, including our EHS manual, contractor manual, and others. We require the use of job safety analysis (JSA)
on location as well as a variety of work permits. A JSA identifies job steps, hazards within those steps, and ways those
hazards are mitigated. Some jobs require additional permitting, such as hot work and confined space entry.
In addition to measures taken to manage change in both assets, PDC Energy formalized an Operations Safety
Management Program to meet requirements by the Colorado Oil & Gas Conservation Commission that provides
direction on when operations will conduct a pre-startup safety program and what triggers the critical change request
(CCR) process. PDC Energy uses CCR and pre-startup safety review (PSSR) to provide a thoughtful and systematic
approach when starting or changing equipment, systems, or processes. This approach provides management,
employees, and support staff the opportunity to evaluate and choose the best process, system, or equipment that most
effectively protects employees, the environment, and property, and reduces downtime. The purpose of this process is to
provide facility operators a method to evaluate the need for changes in facility process, repair, or design and, if needed,
provide a system to evaluate and implement changes that could otherwise affect environmental, occupational, and
public safety and health.
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Training and Onboarding
PDC Energy has a comprehensive training program that equips each employee to individually apply our safety policies,
requirements, and procedures in their day-to-day work. Employees must complete all required training and demonstrate
an ability to consistently implement the health and safety practices from those trainings when performing their job
duties. Our training is hands-on, knowledge-based, and complemented by monthly safety meetings and discussions and
published communications on other relevant topics as they arise.
Before being hired, all potential employees are subject to a pre-employment check and screening. When hired, all new
employees are required to complete New Hire EHS Orientation. A team of trainers walk through SOPs and complete
skills verification for our employees. New hire employees complete over 10 hours of safety training (either in person or
online) upon initial employment. Annually, our operations-based, land, and EHS employees devote more than 20 hours to
safety specific training, which can include over 40 different safety topics. After initial trainings, employees will complete
annual and specific refresher trainings to further hone their safety awareness and practices and to account for any
changes in working conditions.
In addition to offering classroom and virtual training platforms, PDC Energy has an annual training curriculum and
tracks required training for every employee using TRAILS, a digital learning platform launched in 2019 that empowers
employees to utilize resources that will support their career development and skill-building. Our employees also have
access to other safety resources and copies of our SOPs through our company intranet and digital Field Manual.
Speaking to the success and effectiveness of our rigorous training, strong safety culture, practices that meet or exceed
regulatory requirements, and our ‘Stop Work’ policy, we are proud to have achieved three years without a single lost time
injury in our DJ Basin and Delaware Basin operations in 2021.
Incident Reporting and Investigation
Incident investigation is a high priority for PDC Energy. We record all incidents that occur in the field and office, including
environmental, injury, vehicle accident, property/equipment damage, and near miss. We have a three-tiered approach
for incident reviews. Within the first tier, significant incidents are reviewed using TapRooT™ Root Cause Analysis and
other types of analysis to determine root cause(s) and corrective actions with the goal of preventing recurrence.
The second tier may necessitate a 5Why analysis, and the third tier designates that minor incidents are reviewed
by a small committee. Each asset convenes Incident Review Committees made up of Operations and EHS subject
matter experts to review each incident and develop appropriate corrective actions. In the DJ Basin, that team also
works in collaboration with our SOP Committee. In addition, all high-potential incidents, regardless of their outcomes,
are thoroughly investigated and followed up by an executive-level review of the investigation findings and resulting
corrective actions. Lessons learned are shared across assets to improve performance and prevent similar incidents.
Incidents are tracked through an incident management system that allows for easy reporting, data review, corrective
action preventative action (CAPA), communication tracking, and dashboards to ensure employee key performance
indicators (KPI) are updated. CAPA is a strategy for mitigating risks and improving processes, identifying the sources of
actual or potential issues and their root causes, planning solutions for those problems, and documenting the solution so
that similar issues don’t occur in the future.
Site & Vehicle Safety
Each PDC Energy location has a site safety plan to ensure the unique aspects of the location and operations are
considered. Most new sites in Colorado are equipped with intelligent video cameras, which facilitate remote monitoring
and enhance safety and security. We have developed and implemented an effective system to provide safety alerts that
are sent out to our entire workforce.
Motor vehicle safety is critically important to PDC. We have installed back up sensors and back up cameras in our
vehicles. Contractors are expected to adhere to PDC Energy’s Contractor Expectations and can be removed from job
sites for any, including vehicle, violations. PDC Energy provides a driver safety training every June and has issued
reminders in the form of stickers to be attentive, stay off the phone, and close their laptop while driving.
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In Texas, PDC Energy participates in the Permian Basin Road Coalition, an operator partnership that helps to identify and
communicate hazardous road conditions to local authorities so they can be addressed through repair in a timely manner.
Safety Guidelines
At all PDC Energy locations, employees and contractors are required to observe the following EHS guidelines
and standards:
• All personnel have the right and expectation to Stop Work to ensure the safety of all personnel and equipment
and protection of the environment.
• All persons must comply with safety and environmental rules and regulations established by local, state, and
federal regulations and established best practices.
• Follow all posted placards and warning signs.
• No running on location except in case of emergency.
• 5 mph speed limit on PDC Energy pad locations unless otherwise posted.
• Standard minimum personal protective equipment (PPE) and standard minimum safety equipment must be
worn at all drilling, completions, production operations, and transmission facilities as directed by Section 18 of
PDC Energy’s EHS Manual.
• Smoking is prohibited, except in designated areas.
• Employees whose job duties require him/her to work on elevated surfaces must successfully complete training,
which includes the proper use of appropriate fall protection.
• Unnecessary interaction with wildlife is prohibited.
• Ensuring proper secondary containment is in place for all required liquid containers.
• Use a “forward first” position while driving a company vehicle so that the first move when the vehicle moves
after being parked is forward, when it is safe and practical to do so.
• Utilize three points of contact when climbing stairs or ladders.
• Understand location-specific necessary steps to be taken in the event of an emergency.
• Use SOPs, JSAs, permits, and other procedures as required.
• All PDC Energy employees who see someone in a PDC Energy office who may not be a PDC Energy employee,
contractor, or vendor accompanied by a PDC Energy representative should ask that person who they are or
report the person to building security. PDC Energy visitors are allowed on site if they are accompanied by a PDC
Energy employee.
Contractors and Supply Chain Management
To be a supplier or contractor onsite at a PDC Energy location, new organizations must first complete a stringent
onboarding process that starts with the review of their safety performance. PDC Energy uses ISNetworld (ISN) to track
and monitor all contractors and vendors and requires each to have an ISN account. Within ISN, vendors are graded
on a pass/fail status based on the review of indicators and documentation, such as TRIR, Days Away, Restricted or
Transferred (DART), Serious Injuries and Fatalities (SIF), citations, written programs, and employee training. New
vendors must complete a rigorous onboarding process which includes a safety review, insurance review, and multiple
levels of approval. After potential contractors pass a safety onboarding, PDC Energy then negotiates a working
relationship with that contractor.
Once onboarded, a vendor must complete and acknowledge PDC Energy’s Contractor Expectations Process which
includes reviewing the PDC Contractor Expectations Manual as well as the Contractor Expectations Video. Each vendor
employee must receive a hard hat sticker and display it on their hard hat to be allowed to access location. If a vendor
score changes from pass to fail for any reason, a member of the EHS team reviews the reason and determines next
steps. Annually, vendor scorecards are reviewed to determine which vendors should remain on the active vendor list.
If a vendor does not meet PDC Energy’s requirements, they may be removed as a vendor. Some vendors are provided
the option to review their safety management program and discuss what actions they have already taken to improve
it. If they have shown they are making significant steps toward improvement, they may be permitted to continue work
under additional scrutiny. PDC Energy conducts an annual contractor expectation meeting in which vendors receive
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information about the status of PDC Energy, recent incidents, trends that are emerging, any new requirements, and how
to access hard hat stickers for the next year.
In the event of a contractor or vendor incident, PDC Energy’s EHS and operations team members spend significant time
investigating and resolving the incident. Contractors must submit incident reports to PDC Energy showing a detailed
incident summary, root causes, and corrective actions. If an incident exceeds certain thresholds such as the occurrence
of an OSHA Reportable injury, repeat incidents, major equipment damage, and high risk near misses, PDC Energy will
request a meeting with the vendor to discuss the incident, and a performance improvement plan may be put in place
depending on the results of the meeting. Vehicle safety also falls under EHS considerations, and violations may result in
the termination of that vendor’s employee working for PDC Energy or contract with PDC Energy.
Emergency Response
PDC Energy works collaboratively with first responders in both of our assets. This ongoing relationship has been
essential in allowing first responders to understand our operations and equipment and help our own employees
understand the best way to coordinate with first responders in the event of an emergency. We hold emergency response
and tabletop drills often with local first responders who serve the communities in which we operate. EHS, operations
staff, and members of senior leadership, that are listed in the incident command structure (ICS), are included in the drill.
Topics are chosen at random, and ICS members move through the drill contacting their contractors as if they would
in an actual drill. Upon completion of the drill, a thorough recap is completed to determine process improvements for
future years.
PDC Energy also participates in the Weld County Local Emergency Planning Committee and the Colorado Preparedness
and Response Network, a nonprofit collaborative group of oil and gas operators, first responders, and emergency
service providers who strive to improve oil and gas emergency preparedness and mitigation in the DJ Basin.

TOPIC

RESERVES VALUATION & CAPITAL EXPENDITURES

Accounting Metric
Sensitivity of hydrocarbon reserve levels to future price projection scenarios that account for a price on carbon
emissions

Category
Quantitative

Unit of Measure
Million barrels (MMbbls), Million standard cubic feet (MMscf)

Code
EM-EP-420a.1

PDC Energy Response
Based on analysis of four 2021 World Energy Outlook (WEO) Scenarios, Announced Scenario, Net Zero Scenario, State
Scenario, and Sustainable Scenario, PDC is confident that our current assets are able to yield economically suitable
results in all scenarios, as break-even pricing for new well development will remain below the forecast pricing in the
various outlooks. Sensitivity around the various scenarios suggests that increases in both capital expenditure and lease
operating expenses that might be required to manage escalating carbon costs for operations is within tolerable ranges
to still deliver competitive economic results.
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Accounting Metric
Estimated carbon dioxide emissions embedded in proved hydrocarbon reserves

Category
Quantitative

Unit of Measure
Metric tons (t) CO2e

Code
EM-EP-420a.2

PDC Energy Response
5.09 kgCO2/BOE

Accounting Metric
Amount invested in renewable energy, revenue generated by renewable energy sales

Category
Quantitative

Unit of Measure
Reporting currency

Code
EM-EP-420a.3

PDC Energy Response
$0.00

Accounting Metric
Discussion of how price and demand for hydrocarbons and/or climate regulation influence the capital expenditure
strategy for exploration, acquisition, and development of assets

Category
Discussion & Analysis

Unit of Measure
n/a

Code
EM-EP-420a.4

PDC Energy Response
In 2022, PDC Energy released a report “Approach to Assessing Climate-Related Risks and Opportunities: Scenarios
and Strategies” in alignment with the Task Force of Climate-Related Financial Disclosures (TCFD). Information about
scenario analysis, identified risks and opportunities, and the process to determine these can be found in the report on
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PDC’s website. The following is an excerpt from the “Strategy Resilience” section discussing climate impacts on the
company’s strategy.
Strategic Resilience
While PDC has not yet moved to that quantification of the climate risks and opportunities, the scenario and strategy
process has enabled PDC to understand the broad direction and potential scale of those risks and opportunities.
The scenario analysis identified the potential for substantial risks to the resilience of the business. Increased efforts to
decarbonize the economy are likely to include both:
• efforts to shift away from fossil fuels and
• higher expectations (both regulatory and market) on the carbon efficiency of residual fossil fuel providers.
The resilience of the company’s strategy – and indeed the extent to which these efforts represent opportunities or risks
– will increasingly depend on both:
• how the company compares to other fossil fuel providers in its climate and environmental efficiency; and
• whether the company reduces its dependency on fossil fuels as its only energy business.
Strategic Direction
The appreciation of climate risks and opportunities arising from this process has led PDC leadership to consider a
different strategic direction, which can be currently summarized as:

“Move towards climate leadership in our industry and geography while learning about
and investing in emerging energy technologies.”
This is clearly a direction and not a detailed, studied strategy. Over the balance of 2022, PDC will take a number of steps
to develop and build out this strategy, with significant engagement of the senior management team (SMT), Steering
Committee and appropriate oversight and engagement from the ESG&N Board Committee. The resulting strategy
will then be translated into quantitative goals, including potential changes to Scope 1 and 2 emission reduction goals.
However, changes in goals now would be premature and PDC continues to stand behind all public commitments for
emissions reduction and environmental performance.
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TOPIC

BUSINESS ETHICS & TRANSPARENCY

Accounting Metric
Percentage of (1) proved and (2) probable reserves in countries that have the 20 lowest rankings in Transparency
International’s Corruption Perception Index

Category
Quantitative

Unit of Measure
Percentage (%)

Code
EM-EP-510a.1

PDC Energy Response
Percentage of reserves in countries that have the 20 lowest rankings in Transparency International’s Corruption
Perception Index:
1. Proved: 0%
2. Probable: 0%

Accounting Metric
Description of the management system for prevention of corruption and bribery throughout the value chain

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-510a.2

PDC Energy Response
PDC Energy has a Code of Business Conduct and Ethics that applies to all directors, officers, employees, agents,
consultants, and representatives of PDC Energy that is annually reviewed and formally acknowledged by the Board of
Directors. The Board also annually reviews all material company policies to ensure appropriate policies are in place and
conform with best practices and a strong governance ethic. The Code of Business Conduct and Ethics includes an AntiBribery and Anti- Corruption section that clearly explains what constitutes bribery (including definitions of kick-backs
and facilitation payments) and stipulates:
• PDC Energy strictly prohibits seeking, offering, accepting, or paying bribes (including kick-backs) to obtain or
maintain business and/or competitive business advantages or for any other purpose.
• PDC Energy complies with all applicable anti-bribery and anti-corruption laws, treaties, and rules and
regulations, including the U.S. Foreign Corrupt Practices Act (FCPA), and requires that everyone subject to this
Code understand and comply with the FCPA and such other applicable laws.
• PDC Energy prohibits payments, direct or indirect, to government officials or political candidates of any country
to obtain or retain business.
• PDC Energy prohibits facilitation payments, whether or not prohibited by the FCPA or other applicable law.
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PDC Energy shows a strong commitment to upholding the ethical standards prescribed by our Code of Business Conduct
and Ethics by requiring employees to review and acknowledge the Code both upon initial hire and annually, beginning
in late 2022. PDC Energy provides annual mandatory training for employees that includes the Code of Conduct and
Business Ethics and harassment. We encourage reporting of unethical behavior and maintain a 24-hour whistleblower
hotline and an ethics reporting email address (ethics@pdce.com) to support enforcement of the Code. The hotline
enables anonymous reporting, protecting the confidentiality of complainants. Hotline complaints alleging violations of
the Code by the Chief Executive Officer (CEO) or any of PDC Energy’s senior financial officers are investigated by or at
the direction of the Board and the Audit Committee. Allegations of violations of the Code by other officers or employees
are reviewed and investigated by PDC Energy’s Legal department, our independent auditors, and the Audit Committee.
Investigation results are reported as applicable to the Board, Audit Committee, CEO, and/or Chief Financial Officer (CFO).
Retaliatory actions against anyone filing a complaint (anonymously or not) are strictly prohibited.
PDC Energy’s Insider Trading Policy prohibits directors, executive officers, and key personnel from trading company
shares without the approval of our General Counsel. Our policy on Conflicts of Interest prohibits directors, officers, and
employees from engaging in business with customers, suppliers, or competitors, unless on behalf of PDC Energy.
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TOPIC

MANAGEMENT OF THE LEGAL & REGULATORY ENVIRONMENT

Accounting Metric
Discussion of corporate positions related to government regulations and/or policy proposals that address
environmental and social factors affecting the industry

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-530a.1

PDC Energy Response
As part of PDC Energy’s alignment with the Task Force on Climate-Related Financial Disclosures (TCFD), we have
identified the following legal and regulatory environment risks and opportunities related to environmental and social
factors relevant to our business.
Risks
•
•

Increased regulation aimed at reducing all possible GHG emissions from exploration and production of
fossil fuels.
Increased public policy actions to reduce the consumption of fossil fuels, including potential regulation on use
of fossil fuels, taxing the use of fossil fuels, promotion of the development and adoption of energy-efficiency
measures, and promotion of the development and adoption of alternative energy sources.

Opportunities
The opportunities for PDC are found in its ability to identify and potential to manage these risks better than competing
firms. While some outlook scenarios would show a substantial decline in the overall market, there would still be a
market and PDC would be able to compete for an increased share (perhaps with a reduction in marginal competitors
unable to meet rising expectations).
PDC’s scale may be a limiting factor in its ability to realize these opportunities. To the extent that success depends on
major levels of investment, scale may be a crucial factor.
However, it is possible that realizing these opportunities will require agility, operating efficiency, experience in acquiring
and improving operations, and flexibility in identifying and allying with less conventional partners. In this case, PDC’s
scale and experience might make it much better able to realize these opportunities than substantially larger firms.
Management
To manage risks and opportunities associated with the legal and regulatory environments, PDC Energy regularly
monitors and engages on policies that may impact the oil and gas industry in our operating areas. Through our
government relations team, contract lobbyists, and trade associations, we identify potential policy risks and
opportunities to analyze internally. We participate in legislative and regulatory committees for our state and federal
trade organizations which include: Texas Oil & Gas Association (TXOGA), Colorado Oil & Gas Association (COGA), and
American Exploration and Production Council (AXPC).
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In addition, PDC Energy has relationships with regulators, elected officials, and staff at all levels of government to
ensure we are available to answer questions, provide feedback, and address issues they raise. PDC Energy regularly
engages with like-minded operators in a small group setting to discuss risks, opportunities, and pathways for
engagement on policy issues. We engage with the larger business community through chambers of commerce and
business organizations.
PDC Energy is known as an accessible and transparent company, and we offer our employees’ expertise in working
groups, trade association engagements, and one-on-one meetings with elected officials and thought leaders.
PDC Energy’s Sustainability and Public Affairs team includes government affairs, local affairs, communications, and
regulatory staff. They analyze policy and seek input from regulatory engineers and surface land teams to assess
necessary engagement. When an issue is found to be potentially impactful, it is discussed with PDC Energy’s senior
management. On a regular basis, PDC Energy’s government relations and regulatory staff sends updates on potential
impacts to subject matter experts within PDC Energy for input. When applicable, policy risks are presented to the Board
of Directors. The CEO and staff representing PDC Energy in trade organization meetings are provided with regular
political updates to ensure consistency among external-facing employees.
If a policy merits engagement, we analyze whether we share the same position as our trade organizations. Alignment
may differ due to our approach to managing climate impacts and social issues, company values, and/or business
strategy and economics. If we are aligned, we will support the organization in their engagement, potentially with
engagement from our subject matter experts. If the trade organization’s position differs from our values or our position
on a particular topic, we assess whether we need to engage as an individual party, with like-minded peers, or not engage
on the issue. On issues with significant impact to PDC Energy, we may heavily engage through the trade organizations
and individually. Engagement can include participating in trade workgroups and committees, state and local agency
workgroups and committees, filing for party status at a rulemaking, testifying in public hearings, and providing data and
input on draft rules.
In 2021, we directly engaged on the following issues:
• The COGCC Financial Assurance Rulemaking
• The COGCC Mission Change Rulemaking implementation
• The 2021 Colorado Legislative Session, including bills on tax policy, air policy, general business issues, and
environmental justice
• The 2021 Texas Legislative Session, including bills on flaring, winterization, eminent domain, and taxes
• Weld County rule changes
• Colorado Equal Pay Act
• Air quality policy making – PDC Energy engaged with the Colorado Air Quality Control Commission (AQCC)
through COGA and a smaller group of operators represented by Davis Graham and Stubbs during the December
2022 rulemaking process, which primarily focused on revisions to AQCC’s Regulation 7. PDC Energy engaged in
this process by:
– Submitting relevant operational data to advise the Air Pollution Control Division (“Division”) on rulemaking
impacts and negotiate on requirements.
– Completing operational testing to better understand implications of new rules and providing feedback to
the Division.
– Providing comments on draft rules and revising draft language to the Division.
– Providing written and verbal testimony during the rulemaking process.
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TOPIC

INCIDENT RISK MANAGEMENT

Accounting Metric
Process Safety Event (PSE) rates for Loss of Primary Containment (LOPC) of greater consequence (Tier 1)

Category
Quantitative

Unit of Measure
Rate

Code
EM-EP-540a.1

PDC Energy Response
0.37

Accounting Metric
Description of management systems used to identify and mitigate catastrophic and tail-end risks

Category
Discussion and Analysis

Unit of Measure
n/a

Code
EM-EP-540a.1

PDC Energy Response
Enterprise Risk Management
PDC Energy’s Enterprise Risk Management (ERM) Program and ERM Team help us identify and manage risks across
the organization, ensuring that business decisions are made with consistent consideration of key risks. The Audit
Committee oversees the risk management process, and reviews risks in areas that are fundamental to the integrity and
reliability of PDC Energy’s financial statements. The Compensation Committee reviews compensation plans to ensure
that incentives are appropriately aligned with PDC Energy’s strategic goals and risk management strategy and that
compensation does not encourage excessive risk. The Board of Directors, with the assistance of the Audit Committee, is
responsible for general oversight of companywide risks, including overseeing risks related to PDC Energy’s key strategic
goals, and continuously facilitates communication between Directors and the Senior Management Team (including midlevel management to vice president-level employees) concerning strategic opportunities and the mitigation of risk.
The ERM Team discussions ensure all key risks have been fully vetted, assessed, and accounted for as an organization.
Each year, the ERM Team facilitates a companywide Enterprise Risk Assessment to identify, document, and categorize
potential risks. Risk scorecards are then created to summarize key risks and approaches to their mitigation. The team
uses a risk rating mechanism to describe the likelihood that assessed risks will impact PDC Energy, the magnitude
of potential effects on PDC Energy, and whether PDC Energy has control over the risks. Each risk is scored on two
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components, likelihood and impact, with pre- and post-mitigation techniques and ultimately plotted onto a corporate
risk matrix. Likelihood is broken down into four quantitatively bound categories: rare, possible, probable, and frequent.
Impact is also broken down into four categories: minimal, major, critical, and catastrophic. Impact is then considered
within the four categories of perspectives of potential PDC Energy risks: Environmental, Health, and Safety (EHS), Legal/
Regulatory, Financial & Strategic, and Reputation, with ESG components running through. Each risk scorecard rates the
risk on both likelihood and impact pre- and post-mitigation.
The ERM Team instructs subject matter experts to complete annual risk change-cards that update risk categories from
the Enterprise Risk Assessment according to present conditions and findings to management, at which point they
discuss the status and future of each risk assessed. Ad hoc current event and strategic updates facilitate discussion
among the Senior Management Team to foresee and hedge against new or developing risks. Annual risk appetite
surveys are sent to the Board of Directors, the Senior Management Team and the ERM Team to define PDC Energy’s
appetite for risk and guide decisions governing the types of risk that PDC Energy is willing to take on in pursuance of our
strategic objectives. We believe we have an effective risk management strategy in place to mitigate key risks facing
PDC Energy.
Crisis Management & Emergency Response
PDC Energy’s Crisis Management Team is responsible for comprehensive crisis planning. Its duties include the
facilitation of operational crisis drills and crisis communications. PDC Energy uses tabletop cybersecurity crisis
simulations to maximize our preparation against internet crimes. These are random simulations to best prepare for real
life crises and cybersecurity breaches.
PDC Energy works collaboratively with first responders in both of our assets. This ongoing relationship has been
essential in allowing first responders to understand our operations and equipment and help our own employees
understand the best way to coordinate with first responders in the event of an emergency. We hold emergency response
and tabletop drills often with local first responders who serve the communities in which we operate. EHS, operations
staff, and members of senior leadership, that are listed in the incident command structure (ICS), are included in the drill.
Topics are chosen at random, and ICS members move through the drill contacting their contractors as if they would
in an actual drill. Upon completion of the drill, a thorough recap is completed to determine process improvements for
future years.
PDC Energy also participates in the Weld County Local Emergency Planning Committee and the Colorado Preparedness
and Response Network, a nonprofit collaborative group of oil and gas operators, first responders, and emergency
service providers who strive to improve oil and gas emergency preparedness and mitigation in the DJ Basin.
Safety Management Systems Audit
In 2021, PDC Energy hired a third-party consultant to conduct an audit with the purpose of identifying gaps in use of
existing safety management systems as well as the effectiveness of interactions between the management system and
the employee. Designed by PDC Energy’s EHS team, the audit reviewed the following respectively:
1. Access, applicability, and use of written procedures
2. Access and use of Safety Data Sheets and permits
3. Individual methods of work
Each section, referred to as a “gate,” emphasizes priority; meaning, gaps found in higher gates should resolve issues
found in lower. After evaluating jobs in both the Delaware and DJ basins, the audit revealed that employees had access
to and were effectively using safety management systems. The audit did identify some minor instances where operating
procedures required modification. These changes were accepted and implemented.
Safety Training
PDC Energy has a robust training program that equips each employee to individually apply our safety policies,
requirements, and procedures in their day-to-day work. Employees must complete all required training and demonstrate
an ability to consistently implement the health and safety practices from those trainings when performing their job
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duties. Our training is hands-on, knowledge-based, and complemented by monthly safety meetings and discussions and
published communications on other relevant topics as they arise.
Before being hired, all potential employees are subject to a pre-employment check and screening. When hired, all new
employees are required to complete New Hire EHS Orientation. A team of trainers walk through SOPs and complete
skills verification for our employees. New hire employees complete over 10 hours of safety training (either in person or
online) upon initial employment. Annually, our operations-based, land, and EHS employees devote more than 20 hours to
safety specific training, which can include over 40 different safety topics. After initial trainings, employees will complete
annual and specific refresher trainings to further hone their safety awareness and practices and to account for any
changes in working conditions.
In addition to offering classroom and virtual training platforms, PDC Energy has an annual training curriculum and
tracks required training for every employee using TRAILS, a digital learning platform launched in 2019 that empowers
employees to utilize resources that will support their career development and skill-building. Our employees also have
access to other safety resources and copies of our SOPs through our company intranet and digital Field Manual.
Speaking to the success and effectiveness of our rigorous training, strong safety culture, practices that meet or exceed
regulatory requirements, and our ‘Stop Work’ policy, we are proud to have achieved three years without a single lost time
injury in our DJ Basin and Delaware Basin operations in 2021.
Incident Reporting & Investigation
Incident investigation is a high priority for PDC Energy. We record all incidents that occur in the field and office, including
environmental, injury, vehicle accident, property/equipment damage, and near miss. We have a three-tiered approach
for incident reviews. Within the first tier, significant incidents are reviewed using TapRooT™ Root Cause Analysis and
other types of analysis to determine root cause(s) and corrective actions with the goal of preventing recurrence.
The second tier may necessitate a 5Why analysis, and the third tier designates that minor incidents are reviewed
by a small committee. Each asset convenes Incident Review Committees made up of Operations and EHS subject
matter experts to review each incident and develop appropriate corrective actions. In the DJ Basin, that team also
works in collaboration with our SOP Committee. In addition, all high-potential incidents, regardless of their outcomes,
are thoroughly investigated and followed up by an executive-level review of the investigation findings and resulting
corrective actions. Lessons learned are shared across assets to improve performance and prevent similar incidents.
Incidents are tracked through an incident management system that allows for easy reporting, data review, corrective
action preventative action (CAPA), communication tracking, and dashboards to ensure employee key performance
indicators (KPI) are updated. CAPA is a strategy for mitigating risks and improving processes, identifying the sources of
actual or potential issues and their root causes, planning solutions for those problems, and documenting the solution so
that similar issues don’t occur in the future.
Operating Procedures & Pre-Start Up Safety Review (PSSR)
PDC Energy’s field operations in the DJ Basin refer to over 75 SOPs on a daily basis, most of which are also applied to
Delaware operations. The SOP committee, made up of EHS and Operations personnel, review these SOPs as needed
and on an annual basis at minimum. Additional SOPs are often considered, developed, and implemented as conditions
and situations merit. PDC Energy completes Job Hazard Analyses for our highest risk tasks and SOPs. We have multiple
written programs per OSHA requirements in addition to other written programs, including our EHS manual, contractor
manual, and others. We require the use of job safety analysis (JSA) on location as well as a variety of work permits.
A JSA identifies job steps, hazards within those steps, and ways those hazards are mitigated. Some jobs require
additional permitting, such as hot work and confined space entry.
In addition to measures taken to manage change in both assets, PDC Energy formalized an Operations Safety
Management Program to meet requirements by the Colorado Oil & Gas Conservation Commission that provides
direction on when operations will conduct a pre-startup safety review (PSSR) and what triggers the critical change
request (CCR) process. PDC Energy uses CCR and PSSR to provide a thoughtful and systematic approach when starting
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or changing equipment, systems, or processes. This approach provides management, employees, and support staff the
opportunity to evaluate and choose the best process, system, or equipment that most effectively protects employees,
the environment, and property, and reduces downtime. The purpose of this process is to provide facility operators
a method to evaluate the need for changes in facility process, repair, or design and, if needed, provide a system to
evaluate and implement changes that could otherwise affect environmental, occupational, and public safety and health.
Contractor Risk Management
PDC Energy uses ISNetworld (ISN) to track and monitor all contractors and vendors and requires each to have an ISN
account. Within ISN, vendors are graded on a pass/fail status based on the review of indicators and documentation
such as Total Recordable Incident Rate (TRIR), Days Away, Restricted or Transferred (DART), Serious Injuries and
Fatalities (SIF), citations, written programs, and employee training. New vendors must complete a rigorous onboarding
process, which includes a safety review, insurance review, and multiple levels of approval. Once onboarded, a vendor
must complete and acknowledge PDC Energy’s Contractor Expectations Process which includes the reviewing the PDC
Contractor Expectations Manual as well as the Contractor Expectations Video. Each vendor employee must receive a
hard hat sticker and display it on their hard hat to be allowed to access location. If a vendor score changes from pass
to fail for any reason, a member of the EHS team reviews the reason and determines next steps. Annually, vendor
scorecards are reviewed to determine which vendors should remain on the active vendor list. If a vendor does not meet
PDC Energy requirements, they may be removed as a vendor. Some vendors are provided the option to review their
safety management program and discuss what actions they have already taken to improve it. If they have shown they
are making significant steps toward improvement, they may be permitted to continue work under additional scrutiny.
PDC Energy conducts an annual contractor expectations meeting in which vendors receive information about the status
of PDC Energy, recent incidents, trends that are emerging, any new requirements, and how to access hard hat stickers
for the next year.
If an incident exceeds certain thresholds such as the occurrence of an OSHA Reportable injury, repeat incidents, major
equipment damage, and high risk near misses, PDC Energy will request a meeting with the vendor to discuss the
incident, and a performance improvement plan may be put in place depending on the results of the meeting.
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TOPIC

ACTIVITY METRICS

Activity Metric
Production of: (1) oil, (2) natural gas, (3) synthetic oil, and (4) synthetic gas

Category
Quantitative

Unit of Measure
Thousand barrels per day (MBbl/day); Million standard cubic feet per day (MMscf/day)

Code
EM-EP-000.A

PDC Energy Response
•
•
•
•

Oil production: 78.21 MBbl/day
Natural gas production: 758.16 MMscf/day
Synthetic oil production: 0
Synthetic gas production: 0

Activity Metric
Number of offshore sites

Category
Quantitative

Unit of Measure
Number

Code
EM-EP-000.B

PDC Energy Response
0
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Activity Metric
Number of terrestrial sites

Category
Quantitative

Unit of Measure
Number

Code
EM-EP-000.C

PDC Energy Response
1,273
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